Continuing Education Committee

of The Episcopal Diocese of California

CONTINUING EDUCATION

QUICK REFERENCE

Continuing Education Requirements for Parochial and Mission Clergy

and Staff in Ministerial Positions

The Continuing Education Committee recommends a minimum of 6 CEU’s per year for fully-employed clergy.  For 2005, the Committee requires a minimum of four (4) Continuing Education Units per year for fully-employed clergy and ministerial staff in the Diocese of California.   For all other clergy and staff, this requirement is pro-rated based on the weekly hours specified in their letter of agreement or contract according to the formula:

1 hour per week in the Letter of Agreement = 0.1 CEU required annually

1 Continuing Education Unit (CEU) = 10 Contact hours of class, seminar, training time, or in an independent study program

Continuing Education Programs should provide certification confirming the CEU’s or contact hours fulfilled. Attending clergy/staff are responsible for obtaining this certification, which must be filed with their annual report in order for the course to count towards their requirement.

Examples

The Rev. Jane Smith, priest, is employed full-time as rector of St. Swithin’s.  She is required to fulfill 4 CEU’s (40 contact hours) in one year.

Rev. Smith earns 0.4 CEU’s (4 contact hours) in a special seminar included as part of the Diocesan Clergy Conference.  She completes another 2 CEU’s by attending a national preaching conference on the East Coast.  After receiving approval for an independent study from the Continuing Education Committee, Rev. Smith exceeds her annual requirement by earning another 4 CEU’s studying and writing about Julian of Norwich.

Mr. William Lin, Youth education program director at St. Franklin’s, is employed by the parish for 10 hours per week.  He also works for 10 hours per week as assisting director of Youth and Young Adult ministries for the diocese.  He is required to complete 2 CEU’s (20 contact hours) per year.

Mr. Lin completes 1 CEU (10 contact hours) in an intersession course on Christian Education at the Church Divinity School of the Pacific.  He earns another CEU and completes his annual requirement by attending a Godly Play supplemental training program.

The Rev. Angelica Gonzales, Deacon at St. Reginald’s, has a letter of agreement to work 8 hours per week in leading the mission’s elder care ministry.  She is required to complete 0.8 CEU’s (8 contact hours) in a year.

Rev. Gonzales completes 0.4 CEU’s (4 contact hours) by attending programs offered at the diocesan Leadership Day.  She exceeds her annual requirement, earning another 0.6 CEU’s (6 contact hours) by attending an approved intensive one-day ministry seminar offered by an interfaith Hospice group.

If you have questions. . .
Please feel free to contact a member of the Diocesan Continuing Education Committee:


The Rev. Robbin Clark, St. Mark’s, Berkeley

(510) 848-5107 / robbin@stmarksberkeley.org

The Rev. Barbara Bender Breck, Holy Trinity, Richmond
(510) 655-7870 / revb3@yahoo.com

The Rev. Philip T. Brochard, St. Paul’s, Walnut Creek 
(925) 934-2324 / phynknsoul@hotmail.com

The Rev. Cn. Michael K. Hansen, Diocese of California
(415) 673-3362 / michaelh@diocal.org

The Rev. Richard E. Helmer, Christ Church - Sei Ko Kai, San Francisco   (415) 921-6395 / vicar@seikokai.org

The Rev. Julia K. Jensen, Church of the Redeemer, San Rafael
(415) 456-0508 / Juleskj@comcast.net

The Rev. Dorothy Jones, Diocese of California

(415) 869-2810 / dorothyj@diocal.org

The Rev. Bayani Rico, Holy Child/St. Martin’s, Daly City
(650) 991-1560 / bdrico_hcsm@hotmail.com
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